
MINUTES OF SETTLEMENT 

CN TRANSPORTATION LTD. (CNTL) 

AND 

UNIFOR NATIONAL COUNCIL 4000 

RE: Grievance Files-CNTL-Unifor-0/0-2018-0039 

his is in reference to the above noted grievance filed on the behalf of CNTL Owner-Operators at 
Brampton, Ontario, which concerned the applicable zone rate payments for moves in and Out of 
the Canadian Tire (CT) and North Intermodal (NI) Yards; increased use of outside contractors at 

the Brampton Intermodal Terminal (BIT); moves to and from Maritime Ontario, and shuttle work. 

This grievance was reviewed by the parties on November 18, 2021 pursuant to Section 105 of the 

Lanoda Labour Code, Part 1, and what follows represents the settlement agreement of this 
grievance with the assistance of the Federal Mediation and Conciliation Services (FMCS). 

CT and NI Yards 

The initial main Brampton Intermodal Yard, which is situated within Zone 1 and is now referred 

to as the Main Yard, was expanded under the Queen Street overpass into Zone 2 in 2013. During 
mediation, the Company maintained its position that at the time of expansion, they 
communicated that the CT and NI Yards would become part of the Brampton Intermodal 
Terminal that has been traditionally been situated in Zone 1 and that the Loca! Union made no 
objections nor requests for a Zone Rate review or adjustment at the material time. The Company 
elaborated on their beliefs that since this expansion, CNTL Owner-Operators have experienced 
more gains in revenue than what they have lost. Moreover, the Local Union has not specified 
the precise loss in revenue to any Brampton Owner-Operators as a result of this expansion. 

There have been expansions to other CN Intermodai Yards across the country, and those 

expansions have not seen changes to the Zone Rates at those terminais. However, Brampton's 
expansion is unique in that the expansion went under the Queen Street overpass into Zone 2, but 
the BIT Yard itself continued to be identified as Zone 1. Furthermore, these moves do not result 

in any truck utilizing a public roadway. AS Such, a zone move is not applicable. The Company 
proposed a monetary solution on two occasions during collective bargaining, but for reasons best 
left for them to explain, the Union's Local representatives rejected these offers. 

In resolution of this matter, the Cor 

to offer a one-time lump sum payment of $200.00 to each Brampton Owner-Operator at the time 

of the signing of this agreement. Payment will be made on the December 25th pay day. 

pany is prepared on a without prejudice or precedent basis 



Outside Contractors 

The Union expressed their ongoing concern with respect to the number of outside contractors 
who have been engaged in work at Brampton. The Company agrees with the Union to hire an 
additional fifteen (15) CNTL Owner-Operators at Brampton. This agreement will see a 
corresponding reduction to the overall number of outside contractors at Brampton, under the 
assumption that the current freight volumes remain steady. In recognition of the 55-hour benchmark as stipulated under Appendix 1 of the collective agreement, the parties agree to hire 
only a number of Owner-Operators who can attain the 55-hours of work each workweek, hence the parties' agreement to 15 initial hires. Going forward from the date of signing this agreement, the Company agrees to meet with the Union as needed to review the prospect of hiring upwards an additional nineteen (19) Owner-Operators when the workload permits, and in keeping with 55-hour benchmark. 

Of these fifteen (15) additional CNTL Owner-Operators, the parties agree, on a without prejudice or precedent basis, to offer present Owner-Operators who are working (not in laid-off status) at Edmonton, Saskatoon and Vancouver Terminals, the opportunity to transfer to the Brampton Terminal. When doing so, those individuals will forfeit their seniority at their present home terminal and establish a new seniority date and broker number at Brampton. This opportunity will be afforded to a maximum of (10) Owner-Operators at Edmonton, Saskatoon and Vancouver based on date of hire with CNTL. Any remaining hires to supplement the fifteen (15) hires will be done externally. The parties agree to explore a similar arrangement for the next phase of hiring for Brampton and will meet with the Union for this purpose when required. 

Lastly, for each Owner-Operator at Edmonton, Saskatoon and Vancouver whom transfers to Brampton, the Company will recall the equivalent numnber of laid-off Owner-Operators at those terminals pursuant to Articles 7.8 and 7.10 of the coliective agreement. 

Maritime Ontario 

The contentions made in the Union's grievance was CN Intermodal employees governed under the CN-Unifor 5.1 Supplemental Agreement performing work at Maritime Ontario, work that has been traditionally performed by the Unifor-CNTL Bargaining Unit. The Company maintains that there are two factors at play with respect to moves to and from Maritime Ontario. Firstly, this grievance did not pertain to work being performed by outside contractors, but rather by CN Intermodal employees through arrangements between CN Marketing and Maritime Ontario. Secondly, as in accordance with Article 11.3 of the CNTL Collective Agreement, the use of Company employees in these instances does not constitute sub-contracting, as 11.3 states: 
11.3 In the application of this article, the use of employees employed by the Company or its subsidiaries and represented by the Union shall not constitute sub-contracting. 

Without prejudice or precedent, the Union has withdrawn their appeal concerning the work at Maritime Ontario. 



Shuttle Work 

The Company maintains that "shuttle work" is not Intermodal Marketing work as specified in the 
parties' Standard Contract that CNTL Owner-Operators are contracted to perform. 
Notwithstanding, the Company appreciates the Union's concerns that this work can, on occasion, 

be profitable for CNTL Owner-Operators. Therefore, the Company will endeavour to allocate 
shuttle work to Owner-Operators on a first come basis. Shuttle work will not be a guarantee to 

any bid shift or any specific Owner-Operator. When shuttle work is available, the Company 
commits to endeavour to utilize CNTL Owner-Operators to perform the work on a first come basis 

and will assign, if necessary, outside contractors to perform local work if there are not any 

available Owner-Operators, pursuant to Appendix 1. 

Signed this 30 day of November, 2021 at Brampton, Ontario. 

FOR THE UNION: FOR THE COMPANY: 

Prabhjot Sekhon 

Regional Representative 
Thomas Hennig 
Director, Trucking.Øperations 

Unifor National Council 4000 CNTL 


